2018
CLAS Annual Award for 
Excellence in Enhancing Diversity and Inclusion through Service/Leadership
Eligibility, Criteria, and Application
I. Eligibility
All rostered faculty members (at least .5 FTE) who have been members of the CU Denver downtown campus faculty for at least the past three years (AY2014-15, AY2015-16, AY2016-2017) are eligible.  
II. Criteria (NOTE:  All criteria and evidence pertain to the past three years only.)
This award aims to recognize outstanding service and leadership that contributes to the College and University priority to enhance diversity and foster a culture of inclusion. 
Service/leadership that enhances diversity includes the following: 
· A consistent record of internal and/or external service or leadership activities that purposefully aim to enhance diversity and foster inclusion, or  
· A consistent record of internal and/or external service or leadership activities that focus on improving policies and practices related to gender, race, ethnicity, sexual orientation, gender identity, ability status, veteran status, nationality, religion, socioeconomic background, or more, or
· Service or leadership activities that advance and institutionalize inclusive practices, or
· Service and leadership activities that advance social justice and equity, or

· Fostering university-community relationships that support diversity and inclusion
III. Application

The nominee for the award should provide the following evidence in support of the nomination:
· A written statement (600-900 words) that addresses the criteria for the award

· A current vita, highlighting items relevant to the award

· Two letters of support, including one from the nominee’s department chair

· Documentation in support of the criteria for the award not to exceed 100 pages
Electronic Dossiers are due to Associate Dean Marjorie Levine-Clark in the Dean’s office by March 2, 2018. Please submit a thumb drive with separate files for each required document. You may submit supplemental materials as a single file or separate files.  If the documentation exceeds the requested amount, the dossier will not be considered by the Council. If you have any questions, contact marjorie.levine-clark@ucdenver.edu. 
IV. Awards
Each winner will receive a stipend of $500 and a certificate.  (Typically, the stipend appears in the April or May paycheck.)
CHECKLIST FOR ANNUAL AWARD FOR ENHANCING DIVERSITY THROUGH SERVICE/LEADERSHIP 

Please include a completed checklist in the front of the dossier/binder

Name of nominee: ______________________________________________


Department: __________________________________________________
Date: _________________________________________________________


___A written statement (600-900 words) that addresses the criteria for the award

___A current vita, highlighting (bold, asterisks) activities relevant to the award

___Two letters of support, including one from the nominee’s department chair

___Documentation in support of the criteria for the award: total amount of materials submitted cannot not exceed 100 pages
___Complete dossier saved in a thumb drive delivered to Marjorie Levine-Clark in the Dean’s Office by March 2, 2018
